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3. Foster a culture where we RISE together

2. Build a workforce with valuable and distinct experiences

RF believes everyone deserves to
work in an environment where
they feel safe, respected, and
valued for who they are. 

We foster a culture that embraces
differences by acknowledging and
including people of  all races,
genders, ages, ethnicities,
orientations, religious
backgrounds, and identities.

We also regularly review our
procedures and processes to
ensure fair treatment in areas
such as compensation, access,
and opportunity.

At RF, our culture is built on the foundation of
Respect, Inclusion, Support, and Empowerment
—the pillars of  RISE. We listen to one another,
value diverse viewpoints, and recognize that every
perspective matters.

We provide platforms that promote team building,
personal growth, and mutual recognition. Whether
through wellness programs, learning opportunities,
or peer-to-peer appreciation, we strive to create an

environment where everyone feels supported and
empowered to thrive.

Our cultural competency is not just a goal—it’s a
practice. Through our annual engagement survey,
we actively listen and respond, earning RF top
workplace honors year after year. This culture of
excellence starts at the top, with leaders who are
deeply committed to nurturing and evolving RF’s
values and purpose. Together, we RISE.

Our workplace encourages
belonging and openness through
communities of  practice focused
on facilitation, engagement and
connection, and shared learning
experiences—like our book club—
where everyone is invited to
contribute and feel genuinely
welcomed.

As the way we work continues to
evolve, RF has built and
maintained a skilled and
multifaceted workforce that is
stronger than ever. Our efforts to
create a more open and
representative organization have
made meaningful progress in
recent years. 

We remain committed to these
priorities and will continue to
invest time and resources to
strengthen them. RF is actively
monitoring our workforce profile,
conducting fairness reviews, and
regularly reporting on our
progress to ensure continued
advancement toward a more
inclusive and balanced company.



As a Regional Entity with oversight across multiple
states, RF has a unique viewpoint and information
to share on risks to the bulk power system, and
effective mitigation strategies and preventive
actions to address them. We observe best
practices and lessons learned every day through
our audit, enforcement activities, risk analysis and
entity engagement activities, and we will continue
to mature our predictive capabilities to identify










